S . Stocksbridge
Community
Leisure Centre

Community Development Worker

We are looking to recruit a Community Development specifically focusing on cost of
living & welcome places across the North Local Area Committees (LAC).

The post will be temporary contract period to end/ be reviewed March 2026.

We are therefore wanting to recruit someone to cover the North LAC area of the city.
Is this you?

If you are:

- Enthusiastic and committed to improving outcomes for people and communities

- Have knowledge to deliver effective engagement strategies with residents

- Able to support groups develop new activities

- Have good relationships with partner agencies and the Voluntary Community and
Faith sector (VCFs)

Then this could be the next step for you in your career.

The job involves working with a multi-management format. This consists of direct
management from Stocksbridge Community Leisure Centre & Food Matters whilst also
being trained and developed via Community Services Officers withing the LAC. This will
include working with residents, community groups, elected members and partner
agencies to both connect services and improve understanding of the community, so
everyone achieves their best life and is proud of where they live.

The position is available to start as soon as possible.

Interviews to be held weeks commencing 10" Feb 2025.

For an informal chat or for more information please contact Lee Hible —
lee.hible@stocksbridgeclc.co.uk / 01142883792

Send your completed CV with covering letter to:
Lee Hible — Assistant Centre Manager, 4SLC Trust, Stocksbridge Community Leisure Centre, Moorland
Drive, Stocksbridge, Sheffield, S36 1EG - Or by email to: lee.hible@stocksbridgeclc.co.uk



mailto:lee.hible@stocksbridgeclc.co.uk

Stocksbridge
Community
Leisure Centre

Community Development Worker

Activity Date
Advertising 20t™ Jan 2025
Closing Date 315t Jan 2025

Applications sent to manager for shortlisting

315 Jan 2025

HR Invite Letters/ emails to Candidates

37 Feb 2025

Assessment and Interview w/c

w/c 10t Feb 2025

Verbal offer to successful candidate. Verbal Feedback to
unsuccessful candidates

14 Feb 2025

Manager physically meets candidate to view the original
documents and confirm check is complete to recruitment
team

TBC

All pre-employment checks complete — agree start date

Beginning of March
2025




